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Role Description: PWN Global President/Co-Presidents

Role Description
The president(s) are responsible for providing overall leadership in the development and implementation of policies to achieve growth and sustainability of PWN City Network. They lead the board meetings, maintain control of the activities and preside over the meetings of the general assembly.
Besides acting in accordance to a board members' role, the president is part of the board, leveraging the input and expertise of other members and depending on their commitment.

Responsibilities and Duties
· Leading and coordinating the vision and strategy, developing clear goals and executing against them;
· Raising funds to support the network;
· Developing the associations' agenda, leading the board and its activities, including the regular meetings, and delivery of the yearly program;
· Preparation and overseeing the Annual General Meeting.
· Communications and engagement with members, sponsors and partners.
· Attraction and retention of motivated volunteers to fulfil the Board mandate.
· Management of the Board.
· Overseeing and management of external providers.
· Management of volunteers covering technology and tasks attributed to other board roles that may not be covered.
· Point of contact with PWN Global and the Presidents’ Council.
· Additional assignments as necessary.
· Communicating with the members of the city networks. 
· Assisting in the development of the PWN Global Federation’s annual report. 
· Developing discussion points for Board Members. 



Background
· Minimum of 12 years’ business experience, preferably management experience in an international environment, in a broad range of functions. Human resource management, law, finance/budgeting, technology etc. 
· Experience in managing high level contacts in business, government, international organisations or civil society organisations.
· Considerable experience desirable- having served as a City Network President, a Board Member at the Federation level, on a Non-Profit Board, or on Corporate Board.
· Demonstrated experience setting strategy and motivating and aligning a team.
· Excellent interpersonal skills, with a sense of diplomacy and collaborative leadership.
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If you are an experienced professional comfortable with shaping and guiding the
strategy and execution of a non-profit Board to inspire and support a professional
networking association supporting balanced leadership ...then WE NEED YOU.





